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EDITORIAL OBJECTIV.s FOR Nsr;ORKo1! 
1984-85 
1. 	 To inform all ~etworker readers or the Co~misslon for Women ' s 
aotivities and efforts; 
2. 	 To interpret the C~sslon's positions on ourrent issues of 
concern to women an~ the campus community; 
1. 	 To provine a schedule of forthcomloy- evp.nts of soeclal interest 
to women; 
4 . 	 To hl~hll~ht achievements of ur/K women, so that they may serve 
IlS role models; 
• 
5. 	 To provide reoorts about off-campus • • • even global develooments , 
which lnt6rest or affect women; 
6. 	 To encourave and promote sneolfic female classes, ~roups and 
teams - - 9 . 2., the Lady Vols; 
7 . 	 To encourage and promote women 1n their orofesslons. 
\ \
\ \ 

The trend to sin~le out women as a tar~et audience of soecial publlca ­
tions within universities be~an 1n the early 19705. Today there are dozens 
of such publications within heterogeneous , male-domlnated universitiAs and 
coruoratlons whose administrators are sunportl~ such forums of communica­
tions for the ouruose of discussing issues ~ertlnent to women , exploring 
new ideas and havi~2 access to information vital to their advancement. 
However , there is a move in some academic circles to merge these publications 
into mainstream periodicals . These moves occur most frequently because 
inflation 1s continuinR, and federal grants to hieher education institutions 
are declinln~ - - with a resultln~ loweren concern fo r sexism as an adademic 
problem. This circumstance occurs at a critical time for university women. 
Recent studies show that one in five female students have encountered some 
form of harassment from their professors, and one in four nrofessional 
women are victims of male harassment. 
Until such apoarent discri~nation is eliminated, there continuAs to 
be a need for many nrojects which relate to women's nrobleros and women's 
r~hts. Hardly any project is more important than autonomous women 's publi ­
cations. I f they are eliminated, the academic environment for females 
mi~ht revert to pre-liberation levels. Susan B. Antho~y in 1900 first 
pointed out that when men control publications , no matter how indirectly, 
the articles in these publications soon reflect predo~inantly male ideas. 
In today ' s so-called women ' s pUblications (McCall! , Redbook, etc . ) . where 
men continue to fill the top editorial positions, women's ideas still seldom 
- 1­
2Pt before the public, accord1n~ to recent studies. 
This situation is important to consider when assessing the positive- or­
ne~ative options of me~in~ Networker with Context. Context is the official 
newsletter from the Chancellor's Office. The Commission for Women serves 
monitor 
as an advisory body to the Chancellor. It is also a primary/of and a con­
tributor to the ?ro~ress of affirmative action at UT/K. It is the Commission's 
mandate to speak to the Administration on behalf of the women of UT/K. The 
Commission cannot credibly communicate with its constituents, in its role 
a s an organization that represents them to the Administration, if it comnuni­
cates with them through the Administration's official publication. 
Minutes from the early meeti~s of the C~is5ion for Women show that 
Chancellor Archie R. Dykes aooointed the first Co~ission for Women in 1973 
with instructions to hear ~rievances, investi~ate ineoualities and educate 
students, staff and faculty about sex discrimination and sex bias. It 1s 
to orovide an informational medium for these fUnctions that Networker is 
especially suited. 
A second point to remember when considering a possible merger with 
Context is that t he Co~ission's constituency includes not only female faculty 
and staff, but also students . Context, as it is now distributed, does not 
reach students. 
In provid1n~ a news outlet, especially targeted to all female members 
of the UT/K community, Networker lets women know that the Commission exists, 
and ~enerates feedback so Commission meMbers can effectively represent 
women's needs and concprns to the Administration. Networker informs women 
about day- to-day opportunities for them, such as seminars, courses, films, 
career opportunities and the like. The nublication - - well -written and 
well- read - - bonds women tOlZether and creates a " female fellowshipll , 
h1vblighti~ the achievements of women and nrovidin~ role models. The 
Networker emphasizes self-educstion and internal comrounication. I t is a 
pUblication with a specific audience which deserves snecific information. 
The Networker is a step on t~e lon~ journey toward buildin~ a vital 
communications outreach by the C~ssion for Women . The Univprsity of 
Tennessee can be proud that it supports this journey. The Administration 
should not consider a~ythin~ that diverts it from its course or dilutes 
its informational impact I 
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